Groxker ENGAGEMENT SUITE

A collection of solutions providing high-engagement content to keep
employees’ attention. lt.is designed to prevent the “Google-to-ER” pipeline.
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go to www.grokker.com/Demo to learn more

©2026 Grokker, Inc. All Rights Reserved. Property of Grokker — Proprietary and confidential.



Gro3ker INTELLIGENCE SUITE

A suite of four integrated agents that transform how employees access health and benefits information.
It reduces employer healthcare costs, maximizes benefits ROI,-and delivers cost containment.
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I'm ConTri, your intuitive wellbeing

assistant. Tell me what’s on your
mind, and I'll help you find the right

I resources. How can | assist today?

Hello! | am Fetch, your HR assistant. |
can help you search through company

Hello! | am your HR assistant. | can help

you search through company policy
policy documents. How can | help? } documents and provide reference

I | I materials. How can | help?

Experience Advocacy }

I'm stressed, can you help me?

I have a salaried employee who is

To help me find the specific health ‘ caring for a family member in the

insurance start date, please confirm:

1. Are you an hourly or salaried
employee?

2. Are you located in the U.S. or India?

\
1
l
‘ When does my insurance kick in? ‘

I'm sorry to hear that you're
feeling stressed. Let’'s work
together to find some relief.

US and needs to take family leave.
What is the policy?

For salaried employees in the US,

| recommend "Instant Relaxation
Exercise", a video from our Grokker
catalog, by Dr. Catherine Wikholm.
It's a quick, guided exercise
designed to help ease stress.

the Family and Medical Leave

(FMLA) policy provides:

« Eligibility: Employees must have
12 months of service and worked
1,250 hours ‘

« Leave Duration: Up to 12 weeks of |
unpaid, job-protected leave

« Reasons: Can be used for caring
for a family member with a serious
health condition

3. Are you a new hire or a current
employee?

\ Salaried, us, new hire \

As a salaried employee, your health,
dental, and vision insurance will kick
in on the first day of the month
following 60 days of employment.

o

Your employer offers mental health
benefits through Spring Health,
providing access to licensed...

Benefits and Leave Policy - &
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benefits agentthat answers transforms HR does.into instant, answer engine ONLY Interprets member needs and routes
health.gueries accurate responses fer HR teams

queries to the best-suited agent

go to www.grokker.com/GrokkyAiDemo to learn more
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Groker ANALYTICS SUITE

While our team delivers deep, tailored analyses, GrokkyAi adds alayer of intelligence that surfaces
what employees need inthe moment—Ilong before it appears in traditional dashboards or claims.
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Frequency of Recommendations

Interventions

Incidents Referral outcome .Action taken = member completed recommended next step Referral only (no action yet)

go to to learn more
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